
STATE OF CALIFORNIA 

DEPARTMENT OF PERSONNEL ADMINISTRATION 
OFFICE OF THE DIRECTOR 
1515 "S" STREET, NORTH BUILDING, SUITE 400 
SACRAMENTO, CA 95811-7258 

June 1, 2011 

The Honorable Mark Leno 
Chair, Joint Legislative Budget Committee 
State Capitol, Room 5035 
Sacramento, California 95814 

Re: Items Trailing Bargaining Unit 6 Memorandum of Understanding 

Governor Edmund G. Brown Jr. 

The newly-ratified Bargaining Unit 6 Memorandum of Understanding references that the State and BU 6 
will meet and confer on items related to "Adult and Juvenile Parole Agents" (Attachment 1). On April 6th

, 

the parties concluded bargaining on these parole agent issues. Attachment 2 is the parties' agreement 
on this topic and it is intended to be part of the BU 6 MOU. Specifically, the negotiated items relate to: 
parole agent safety equipment, work hours and duties, parole service associate duties, and work 
transfers. There are no associated costs to these provisions of the BU 6 MOU. 

Also attached is a list of side letters under the 2001-2006 BU 6 MOU that the parties agreed to delete 
entirely or maintain in the current contract. Specifically, the parties agreed to roll over Side Letters 11 and 
18 into the current agreement (Attachment 3). There are no associated costs with continuing Side Letters 
11 and 18 in the BU 6 MOU. 

Our office submits these attachments now for your review because the parties finalized the items after 
DPA's submission of the BU 6 tentative agreement to the Legislature. If you have any questions, please 
contact Tom Dyer, Legislative Coordinator, at (916) 327-2348. 
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CCPOA Proposal 

Upon the parties' tentative agree ent the parties shall convene two side tables to meet 
and confer regarding the terms d conditions of employment for Fire Captains and Adult 
and Juvenile Parole Agents contained in Articles XVII, XVII, and XIV of the 
parties 2001-2006 MOU. An greement reached in such negotiations shall be co
terminous with this MOU and shall become an addendum to this MOU . 

. Such negotiations shall conclude within 60 days unless mutually extended/bY t~artie~p 

If the parties are unable to reach agreement at these side tables, the partiee:!ain';;;bil, . 
negotiating teams shall reconvene prior to any declaration of impasse . 
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CCPOA Proposal 

Date: ___ ..... { [; 

Time: ___ , ............ . 
/"~;~' i', 
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18.01 C·¥A DJ"J. Field PA Safety Equipment and Procedures -f: /' 1 :?/_/v 
A. The Department shaH provide or otherwise make available to Field PAs. t vl 
neCGSSClry safety equipment This 'equipment shaH include handcuffs, chemica! 
agents, and distinguishable clothing. At the individual PA's requt.~st subject to the 
mandatory' arming policies of the Department, this shaH also include department, 
issued weapons, ammunition carriers, holsters, handcuff cases and waist chains, 
[rnp!oyet)s issu(~d safety equipment wll! be required to comply with the poiicies, 
ruleH and directions of the departmellt 

S. I~~J~t€!Y'l1~~~~IJiftf81 exparra>M€'vO§td>ns~.Q ~a~ . 
!f~~~~.t~~~taVHL?JsO rovid e a~at~ihffia!Jratfu;"p.1R6 y~ 
." .. ,,,, .... ,,,._, .. ___ --£1, .. 

:fa.., f.; Each PA <'lssigneda State"owned velllc!e shall also be assigned standard 
0}mergency equipment which includes such thin~Js as flashlight (all future
purchased flash!lghts shaH be a metal "mag" type light """lith dead-man switch), 
first-ald kit, blanKet reflectors, jurnpef cables, and CPH masks with a oneway 
valve. 

£;; .Q. Thf; safety equiprnent at each parole unit shall include two (2) fun sots 01 
t0straint gear 

tl.E;, !IlV-infected parolee: 

1. The State will rnake available to all parole unit offices, department 
approved protective clothing to be used as needed by PAsupo!) request. 
Disposable protective clothing willlnciude a fluid-resistant coveraH, eye-shield! 
goggle, lalex gloves, disposable paper mask and any other protective eqUipment 
deemed appropriate by the Department 

2, The Department wiH continue to provide PAs updated information 
regarding departmental policy and procedures and other inforrn;-ltion concerning 
thi::: handling of H1V-infected inmates and parolees. 

Eo f, The State wiil provide each PA in the Department with an appropriately 
sized protective vest/soft body armor N~r~~asB4-vBst&Bl:1all-miHtfnafly 
~e'-qble-h;r-6t9p e. 9mm·bttllet. All vests sb,al! miQlmalh:..Q,e a Lev~1 aj\, Vests, shaH 
,QsL@J2l§'Q5?,£1"Qrior to eXDir~lt9n dates and replacementsJill.9.[gded in I2rot'19!i911 
levels as techDQtp9v imorovQs, Each PA shaH adhere to the rules, poliCies, and 
directives of the State in the use, carrying, wearing and rnairrtenance of ('he 
indlviduaUy- assigned protective vest/soft body armor. ProtectiVe vests shall be 
checkedannuaHy, during safety equipment inspections, 

~J, The State shall provide each PA a "ready bag" suitable for f>toring the 
indlviduaHy",assjgned protective equipment The,§tatsu~b§:lIlJ2[9Sld§_1L®DJocKer 



andLQL:§EflJr~~~L sto!poe lQ(~is.er ~LeV(,;IVJ:@l.6ii?~~.Dt'S ~.§§igllQ(jp_f!rpi£ offjfi2. 
IhSL§t§!!fL§h~!Lafso provide ~ evlc!§11 9SlI)ockef at\7vf?XYili:1!g!i;; otfJge'Hg! j j 
ciirn'§lJ)sioJJ§ thaj. ap-PJ:QI)TtCiJ(~Jy'_~£fQml1:IQgille storaqe of~i£~le~coA.;{IP Ow." , 

G Th(~ Deparirnent agrees to provide each PA, wit'! a cerlu!a['ftwo-way radio 
te!ephone . 

.rL ! Each Department FA hired before January 1, 1988, may Ghoose to not 
car:;Y tho departmentally-authorlz;ed weapon, the optional, personal Bmm 
semiautomatic pistol or ,38 caliber revolver. All Agents hired after January 1, 
1[188, shaH carry either the departmentally-issued weapon, a personal, 
dep~lrtmenta!lv-approved 9mni, semi·,automatic pistol, Of a personal, 
deparimentaHy-appraved .38 caliber revolver, and ammunition, G¥/\ QJ,J. agrees 
to replacE) atl-departmentaHy issued .38 caliber revolvers with a 9rnm seml~ 
automaTic weapon for alLEqroleL~gfJnts wQQ_prefer to be issueq a 91Tlm sen1L: 
i?!Jl(J.matic 1n lieu of a .38 revo!y~-the type te-tt~teft'nifiBe-tty-maBagBment 
Duo;; make an\LmQ<:t~Jofthe State issu~~9mn:Lto be,.c;Lf,:'ter[1ine~;L,bV:Jnan?flerD9nL 
Tho phase out period for lhe .38 caliber revolver \.vll! take piece over the life of 
the coniract An I\.gent wlshlng to carry a personal, departmentally-approved 
semi-automatic pistol or revolver may contInue to be authorized as stated In the 
MOU and Parole Services ManuaL 

t. J. An Agent wisiling to carry a persona!, dep6HtmentaJly·approved 9mm 
semiautomatic pistol. or a personal, departmentally-authorized .38 caliber 
revolver must cO(nply with Section 18.02 and departmental policy. Additiona!!y, 
the Agent shall adhere to the rules, policies and directives of the DepartmE:nt in 
tho use, canyrng, woaring and maintenance of the personal 9mrn Of personai .38 
caliber woapon. 'These weapons may only be carried in the properly designated 
holster(H) which n;:-\ve boon approved by the Departrnent The I\gont shaH also 
carry only dopartmentalJy"lssued ammunition. Partioipation in thlS program is 
voluntary. (See Appendix !tem #5) _ 

.J t;,. PAs shall bo allowed to use~d ranges 
pursuant to Section 18.02, for off-duty practice with either the State-issued 
weapon, the Agent's ovm 9mm weapon, or the Agent's own .38 caliber revolver. 

K . .b The Department shall develop protocols for handling hazardous waste, 
and adequately train each PA in the protocol. The State shall provide each P/\ 
with a portable hazardous waste disposable unit that would be carried in the PA's 
vfihide, and on the PA's person during the searches, Additionally, each PA unit 
shaH have hazardous waste disposal ';confainers" for dirty needles and urinalysis 
samplos. 

"'/./ , 
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CCPOA Proposal 
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Proposal # ___ ~" ~"" .. ,., .. _,.___ ./ 
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18.03,-G¥A DJJ Fie!d PA, ,§d1fl ¥GPB BOPH j3'oard Coordinating PA anti 
C{)mmunitySer-v-looG$tisu{tan-t.Work HOlloS 

/ 
A. The flonna! wer!, schedule forZ";'¥A-· DJJFJeld PAs, and :y:-G~ BOPH Boord 
COOf'd rnatfnq PA,and~GGFHffl'.:tRjtr-SeF\,tl~~[).4--GB-HStt~3~'1-t shall boo~;~"T;~ ndmd 
sl*tYGighH~oo) §;1:0.t:l:::f:!lJ.r:{jQ4)hOUrS)~ a twenty-eight (28) day \~ork pe~iod, 
Normally, th~ I.IVOf.K .~t')'nod SChedule 9flal! reflo?t ,a f?:f \,4) day Of five (5) day work 
sequence WIth tradmonal v/eekend;,days as RDOs. J he!l' .worl~,?linaybe 
scheduled witho.YLa [neal break or . ..a:l:fll' 5>:1 ledule a IIIEial !?Jrearz Y?fylno fwm 
JbJtly.i~·) l!JiLlyte§.Jogne (1) houC· The above~referenced classes shaH submit to 

supervisor for approval aQrojeG~g work pGriod schedule, seven ("7) 
workdays prior to the beginning of each work/pay period, based on0xisting 
practices, !\ prgtgQt~~,\!tQrK\?,rJJ,9dl!L(LL!? tentative and subject to 'chanR?,§,QYJhe 
P?l]:gt<;:.::w?nL.as crisis {;U1d unforeseen GircumstanQ§~L~~£iiLAny change~, in the 
Q!.Qh-2Qted work sclledules, exciuding emergencies, will require ptlot supervisory 
approvaL There shall be no arbitrary deniaJ of a submitted work schedule, Ii a 
work schedulE! is denied, the supervisor shall state, in writing, tho reason for the 
deniaL 

The above referenced ciasses wilJ advise their supervisor of emergency changes 
no later than the rwxt work day. If the above-referenced classes do not subrnlt a 
monthly worK schedule, tile supervisor shaH schedule his/her work flours,The 
schedule shaH reHect those hours of work needed to provide the necessary level 
of service for such concerns as classification, parolee/inmate contact, programs, 
custody, and other routine or special assignments appropriate to the above
referenced classificatIons and responsibiHties. 



rVLflN/\GEM£NT COUNTER PROPOSAL 
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Division of Juvenile Justice Parak: Sprvice! A$S()Cjat(O~\ 

fvlarch 2011 
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The State agrees that pa~9.~~.yz~es ji,ssociates shall not engagE' in peace officer duties (e.g., make 

arrests, book individuals't.Y; JaiMnd transport parolees). The Parole Services A.ssociatcs wi!! perform 

?oil dUties included in their specifications, 



cepOA PROPOSAL 

NeVV Sect.ion 18,06 

,.JVI3r~h 3D, 2011 

\;'( ~~~i. _" ,,~, ". ~ r~ "" __ ,. !. f _, '>0 A'~" ; '''' ". "c" .~, ,.'. ,'. o~ h .. ,·, , . , '~r" dE:, "1;5' Ce to , .. ",nedlt. d .door ma"<'",em"th c.vmm.tt,Jo (0 ObCUSS, amooss, Ol.ne, ISSlL", t, t1L1lng fo, 

[)Jj i-ieid Parole Agents, safety equipment, workload and case count credits, 



CCPO{~ PHOPOSfl.L 

Cans Outside VVcJrk Hours 

f'v1arCl1 30; 2(jJ:l. 

ernployei2 who is n;quired to conduct business outside his or her work hour:; \vill receive credit for 

tirTle vVDrkerL Thb provfsiofl shaH not app~y rn s~tuatjCH1S vinere an en1p~oyee receives callback pay. 
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/\rticle 19 Rollover T/\5 

19,01 - Rollover with technical clean-up, except strike the second paragraph of sub
section A and insert the word "baton" in the list of items identified in the first paragraph of 
that subsection. 

19,02 - Rollover, except strike the last sentence in sub-section G that references LEIU 
and OSAP. 

19 04 - Rollover 

19,05 -- Rollover with technical cleanup 

1907 - Rollover with technical cleanup. 



MANAGEMENT PROPOSAL 

Bargaining Unit: 6 

ExC!usive Representative: CCPOA 

Subject: ART!CLE 19: CDC "DUL r PAROLE AGENTS 

19.03 CDG ADUL -r: PA Work Week 

A 

The (lonna! \<\lork schedule feE G-DGJd!:\f~QJ\·'\s shall be a four (4) or five (51 day 
\vork v.leek, as dictated by the \vQrkioed, and approved by the super-lise!' in 
accordance \vith paragraph O. beto'f). The Agent may schedue, with st~peNisory 
apprO\<Bl, other tha!1 an eight {S) or t(;[1 (10) hour day. The \rvorK \v:eek sila!l start on 
Monday and end en Sunday 

PAs rnay elect the di~!Y start and stop tfrnes, v;ith the exception of the ()fficer of the 
Day duty. 

VVork hours, subject to superviscf' appiovai, VJH be scheduled betv,,-een 6:00 a.rn 
Gnd 10;00 p.m .. except iB emergency and operational needs dictate. The work day 
rnay Include. at an employee's discretion. no meal break. Of an optiorlf'J one (1) 
hour, or ono-l1alf (f,) hour meal break wllich shaH OCCJr approximately in the middio 
.of the \,vor~: day. 

g"?'l:igjn"ygre llours Qf 0700 :'2 .. 1900 may 00 establi!?hed fQLI'.6£_k'J. administrative 
~1.~~1(tnnlent~..:~.,.tL~YS2rh.,.;gtJ}~'t1.Yill..I}]fuI..2~~_Q.~.Dj,@.f;f tQ~f.gJJHLttlfLDs~0(tJo cover t hft§iL£QEQ 
_Ls~1rr.$ Ttl0. ... r.?i~£E9n of 'q!1~L9r rnorG ... §9.b.0..Q1~I@3L!?:£i~.id?~c.gJ thi~; nee.d ttt.g9Y.©.L£Q[§ 
hOYD"LfL1§li..notJ1Q .. SJ.Qemed a hankel denial. 

if tt~rfLJ~L~J1Q. volunteers. the"",!l9,s~§~sarv core hO~ig@gsL~nJt\~.J~.IJ~I}.inii!.~r§!jy.§ 
fl.§.l~[a.D.DJll;Jl§..sh ail b\LQglsjmi t:lll:;!J;;Jjnversc sgQ!QIilL 

B. No work wiH 0.::: rcutinelv scheduled between lhe hours of 10:00 p.m. and 6:00 a.m. 
Each work day \.viii be a minimum of at least four (4) work hours and a maximum not 
to exceed twelve (12) work hours, except as emerG-ency and operational needs 

C, '/Vork schedulessha\i induce a minimum of four (4) evenings per month. These 
mandated evenings shall be in the field, except if provirusly waived by the 
superJisor. This waver wili be the exception rather than the norm. These mandated 
evenings each rnona1 wi!1 be worked uoW at laas! 7:00 p.m. This shall not prohibit 
Agents from scheduling additional voluntary evenings. 

D, Each PA sh"li submit a proposed \Nork scheede to the superiisor for eacll month at 
least seven a: calendar days, but no more than fOllrteen (14"; calendar days, prior 
to the beginning of tile scheduled month for supervisory approvaL TheState shall 
develop and standardize a work schedule fom1 to be utilized statewide, The 
schedule wEi represent all Ifiork hours which shall include all work days, weekend 
work. evening work, days off, Officer of the Day Quties. four (4) hours of 7K ac!i\<1ty, 
and other speciCll assigned responsibilities. 

:1 



The su;)erVlsor shaH ensure that 811 /-\uents COP'IP1j' with the sct1edu!mg H3quir8rnents 
of the contract ani the rneeting of operational needs. The SUPervisor S~'1n approve 
the ':/:/crk scheduie a~ ie~~st three (3) days prior to the scheduied rn0nth. unless 1t cal 
(H:? docurne:1teo that th,;: scheduled \vork hours as subm~ted wouid be ch3thrnc;nta! to 
the needs of the ofne€: or \VCHJld hin(j~r th!~ P!\ in the perfcD11anc2 of his/her duties 
and respnsit.liiities. This documentation shaH be provided if requested by the 
ernptoyee. if the Pf~ doos not subrnit a rnonthiy "'';lorK schedule, the supervisor \vin 
assign the work schedule. 

During the sch(~duled rnonth, the: supefv~sor m~)yocGas~onaHy (1djust the v¥'Ork hours 
baseo on operational needs witi1 written justficaLon to the PA. This adjustment shall 
not be~ ~nh::nded trj avoid the ass{gnn'1ent of ov€rtirne. PA reqUested 'changes in the 
\//0;% scfYJdui(:s. excluding ecnergcndos. vilE require prior supervisQr'y approvaL ~)f~s 
,",viB Hdvise the sU1.X,?rvisor or emergency changes no ~ater than the next V'/ork day. 

t:. KeCGgnizing the need for representatives trcrn local enforcement ag~ncies to 
contact PAs durirg Gon--scheduled "'''lcrk ~1:)urs and days about parc!e0) inn1ates 
""'O"""~"~ to their supervision. PAs shall have their home telephone or contact 

Crt hIe \-vith a.ll !ocaj levv enforcetnent agencies in the geographical area 
covered PF,:S assigned unit .A. state cortr.c'ictea answer-iog serviCe VIi!! ccnip~y 
v,,'ith the nGs"C1s. 

F Should 8 FA need to !'E;spond in person to such ·c.alls, the Agent shall receive a 
rninirnurr: (jf four (4) hours caH~br:ck and shaH be cornpensated in acoydnnce with 
other provisions of th,s MOU, 

1. Office (jays: When a PA has an "officer of the day duty" orwhen heist18 has 
to go \(' the office a1 the beginning of his/her shift. tt18 Agent Shi~1i t", paid 
beginning at the time of anivaiai the office; unless that agent began his/her 
vvork(jay in the field. 

2 Fieki days: When the PA leaves his/her horne and travels to a field contact, 
flours of 'hurk shall start on the arriva\ of the Agent at the 1ield contact 
location. !f it !<kes longer to traver immthe FA's home to the field contact 
location than the amount of time it takes the PA 10 travel from his/her home 
to the office, then the PAs 'hurk time shaD start at the interval of time the PA 
usuary uses to get to work. 

:} Emergencies or call·back: If the PA is requested to msp:;nd to aI, 
emergency or suffers any other work before arriving at the effice, field 
contact iocation, or traveling for Ihe period of time it usually takes to geUe 
the office, the PAs work day shaH start at the morDent he/sile suffers wcrk. 

4. The Department shaH enforce the.~~. sixty. five (55} rr1i1~ se.sicj.e.n!,IJmil .. " (:~r<;;)f~m.~a',~t;t~'?.d~':.i:~,~~~~i,i~~;.;",,:.:."~,~,:"~~,,.:,,:=,~~! 
for ail PAs with a home storage permit,; f:l~~f3JfOl'~~:f~~0win&:BOU1,UeS, r.onnatted, "tI'"''''!'"''''' 
Si.l,l··MatEW;··San··FrancisGO;,·Moniere'l·;··Aiameda,..santa"Glal<,·and··Los '. 
Angeles·will· havea.sixty-flv~(~)mlie·{esident.lirnit 

Parole Agents wil! net be administratively iransferred more thanjiJl:d§Q] 
fort'i:~40) miles frorn their reside~\Ce . 

Agents may work as two (2j person team(s) with ;::nor supervisory approval. 

i. The Department shail attempt to provide masonable advance notice of scrx;;duled 
niandatory training, 



is.XX Parole Agent Requested Transfers 

A. The State has varying business needs to fill vacant positions by using eXisting 
eligible lists, involuntary transfers, reassignments, Executive Orders, program 
closures or other selection methods based on, for example, balancing the work 
force or pre-announced specialized skills, abilities or aptitudes. 

The parties acknowledge that Parole Agents (PAl/PAlls) may want to transfer to 
another Region/Complex/Unit within the Division of Adult Parole Operations 
(DAPO). Therefore, the following seniority-based procedure, which is consistent with 
section 12.01 of the MOU, is established to facilitate a Parole Agent's request to 
transfer to a caseload within the Agent's same classification but different location. 

B. Agents cannot utilize this process to either transfer between Units within the same 
complex or transfer out of a complex that has a vacancy rate of more than 10%. 
FUNA, DRUNA, C-PAT and Administrative Assignments are IneHgible for this 
process. 

C. Agents jn a non-specialized caseload can only transfer to a non-spedalized 
caseload. Agents in a specialized caseload can transfer to the same specialized 
case!oad or a non-specialized caseload. 

D. Agents desiring to transfer must submit to the applicable Regional Headquarters a 
Standard Appfication Form 678 and CDCR Form 923, which shall identify the 
desired District(s)/Complex(es)/Unit(s) and the numerical order of preference, The 
employee's written requests shall be processed at the Regional Headquarters within 
thirty (30) days of submission and placed in seniority order with the others who have 
requested transfer to the same District(s)/Complex(es)/Unrt(s). The Appointing 
Authority or designee shall provide the agent(s) submitting a request for transfer 
with an acknowledgment of receipt of the transfer request. 

E. Agents' requests shaUbe kept on file at the applicable Regional Headquarters 
through June 30 of each fiscal year or removed earlier at the request of an agent 
Ail requests shall be (re)submitted on or after the following July 1. At the request of 
CCPOA, the location of and access to an agent's transfer fife will be provided to the 
CCPOA Representative. 

F. The State agrees to fiE vacancies in Parole Agent classifications by either latera! 
transfers, list appointments, reinstatements, program closures, training and 
development or permanent fu[l·time appointmentsfrom the academy; In the interest 
of continuously facilitating lateral transfers, the Regiona!!Unit Managers will 
determine the number of vacant positions to be filled in a given 
District/Comp!ex/Unit and will fill at least every other vacancy via lateral transfer until 
all requests for that District/Complex/Unit have been exhausted. In the event there 
are no transfer requests on file for a given location, filling of a vacancy wi!! not count 
as a management selection. 

G. A reconciliation of vacant positions, lateral transfer requests and lateral transfers will 
be made six (6) months after ratification of the MOU and on a yearly basis by the 
Appointing Authority and will be shared with and explained to CCPOA upon request 
of a CCPOA Representative. 



H. When lateral transfer is the means being used to fill a vacant position, the most 
senior employee with a request to transfer on me at that location shaH be transferred 
unless there is clear evidence that such a transfer would be adverse to the best 
interest of the Department, for example the employee (1) is currenHy under 
investigation for misbehavior which could lead to adverse action, (2) has had an 
adverse action in the last three (3) years or (3} has had an overall substandard 
performance evaluation in the preceding 12 months. In addition, in order to be 
eHgibJe for transfer under this section, the employee must have been employed by 
DAPO as an Parole Agent for more than 36 months and cannot have utmzed this 
process in the last 24 months at the time management makes the offer to the 
employee to transfer, unless theemp!oyee has demonstrated a hardship that did not 
exist at the time of the initial transfer. 

I. Upon ratification of this MOU, eligible Parole Agents niay submit his/her initia! 
selection(s) consistent with this section. Within sixty (60) days of ratification of the 
MOU, the seniority-based transfers described in this section shaH commence. 

J. This procedure may be superseded in favor of an employee receiving a transfer 
based on a bona fide hardship. If the transfer is contested, the Appointing Authority 
or designee shaH explain the basis for the waiving of this section to CCPOA's 
Representative. 

K. Travel Time Allowance: Upon request, the State may authorize an employee to 
take a reasonable amount of vacation, PLP, eTO, or holiday time off between 
transfers from one (1) location to another where the transfer requires the employee 
to move his/her residence at their own expense. Such requests wi!! not be 
unreasonably denied by the receiving District/Complex/Unit. 
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No. Sideletter Description Status Under New MOU & Explanation TA 

#1 Regarding Drop Delete - We're not studying Deferred Retirement M~~ Option Programs ("DRaps"). 

#2 Regarding Section 9.01- Delete - Language regarding not instituting 2-year hv';fl' :,.... Probationary Periods probationary period is unnecessary given language 
ofMOU. 

#3 Regarding 9/13 D.3.d - Delete - This meeting regarding the Drug Testing M!/!f Substance Abuse Program has already occurred. 

#4 Regarding 10.02 and 15.12 -: Deleted - The parties have already agreed to delete ComPlete.:!t "1S(".. 
998 Agreement this Side letter per their TA on 10.02. 3/15/11 (lu.. f2 ,)) 

#5, Regarding Section 27.01- Deleted - The parties have already agreed to delete Completed' "'"Y" 

#8, Entire Agreement, Notice these Sideletters per their TA on 27.01. 3/15/11 
#10, Requirements, Bargaining 

JltJtV/!r 
f-
/,-

#14 Requirements and Proposed ~ 
Court Orders 

#6 Regarding Section 15.17- Deleted -The parties have agreed to delete CPOST Completed 
#7 Education Incentive and In 8.03. These Sideletters related to CPOST are 3/13/11 7,s j~ 

Section 16.02 - Gun Lockers deleted accordingly. jfJ)r~ () and State Firing Ranges 

#9 Regarding Expedited Deleted - The parties have agreed to a new Completed r' 
rJJ{J 

Arbitration Expedited Arbitration section in both 27.01 and 3/11/11Jf~ ~+f Article 6. This Sideletter is deleted accordingly. 3/15/11 
#11 Regarding Section 27.01 Rollover· State will agree to roll over this Sideletter 

A0~ fI Retirement Benefits and rename it Sideletter #1. 

#12 Regarding Section 9.09- Deleted & Incorporated· The parties agreed to Completed 
CDC/CYA Personnel incorporate the language of this Sideletter into 3/11~ • 
Investigation their TA on 9.09. As such, it is deleted as a separate ntv 

Sideletter. ;1 C£JJ'7 
#13 Regarding Section 18.04 CYA Delete & Incorporate - State will agree to 

. . 
PA Workload incorporate language of this Sideletter, but wants . 

to incorporate it into the new Article 6, the Vl/ ./ 
improvements to which are still being discussed by ~ '1)\r 

- the parties. As such, it is deleted as a separate . vJ-P Sideletter. 

#15 Regarding CYA MTA Uniform Delete - There are no MTAs in DJJ. Both of these -
#17 and MTA Watch/Regular Side letters are deleted accordingly. A~~ '("" 

Days Off Preference 

#16 Regarding CYA living Unit Deleted - This Sideletter was deleted per the comPlete;:tkA 
~"'1~( 

Staffing parties' TA on section 24.04. 3/11/11 
~1 

#18 Regarding 13.10 Rural Health Rollover - State will agree to roll over this Sideletter 
/./.Lt)~ ~ 7lir-

Care Equity Program and rename it Side letter #2. , 
#19 Regarding Section 12.04 Delete & Incorporate - The subject matter of this '-t;I"' 

CDC/Parole and Community Sideletter will be addressed at the Parole side table. 
Services As such, it is deleted as a separate Side letter. Any 

agreement on this subject can be incorporated into 

~. a new Sideletter. 

f 



SIDELETTER #11 - REGARDING SECTION 
27.01 - RETIREMENT BENEFITS 

During the term of this Agreement, if legislation is en
acted providing any state employees either an increase 
of the income cap on retirement benefits above eighty
five percent (85%) or a Deferred Retirement Option Plan 
(DROP), the State agrees to include Bargaining Unit 6 
employees in the legislation. 

IDELETTER #12- REGARDING SECTION 9.0 
- DC/CVA PERSONNEL INVESTIGATIONS 
Thl addendum does not diminish any of the em 
right and protections in Section 9.09. 

ministrative 0 criminal investigation, th immunization 
shall be ace mplished by reading into the ape record-
ing, the a inistrative or criminal witness dmonish-
ment fo~ provided in Appendix Item 7. The 
employ shall be given a copy of the signe 
the co elusion of the interview. 

An mployee or the employee's representative will e 
p. rmitted to tape record the interview. At the concl 
ion of the interview, if the employee was designated 
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ELETTER #16 REGARDING CYA LI 
STAFFING 

ELETTER #17 REGARDING MTA WAT 
RE LAR DAYS OFF PREFEREN 

SIDELETTER #18 REGARDING 13.10 RURAL 
HEALTHCARE EQUITY PROGRAM (RHCEP) 
The parties agree that in those areas/counties which 
CalPERS staff have defined as "rural" due to PERS HMO 
plans not being offered at all in the area, or PERS HMO 
plans in the area, Unit 6 members shall be eligible for 
the rural area subsidy program if they enroll in PERS 
PPO plan. If they cannot manage to enroll in a CalPERS 
approved HMO plan still offering services in that area, 
they are free to do so, but will not receive the rural area 
subsidy. 
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